LONG TERM CARE INSURANCE

SignatureCare®
Long Term Care Insurance

An important component of your
executive incentive program

MassachusettsMutual

LIFE INSURANCE B COMPANY




Key Protection for Key Employees

Companies today understand the importance
of finding — and keeping — the best talent
available. One of the most effective ways to
recruit and retain the best employees is to
offer them something other employers don't:
peace of mind.

You probably already offer your employees a host of
benefits, such as major medical, dental and disability
income insurance. However, should a long term care
need arise, affecting either the employee or a loved
one, chances are the programs you currently offer will
provide only limited protection.

Key employees cutting back hours, or leaving the
company entirely, are sometimes the only options
available to them when faced with the emotional and
financial burdens associated with a long term care
need. This is just one of the reasons why many
employers today choose to make this important
coverage available to their key employees.

As part of your executive incentive program,
SignatureCare can help provide your employees with
peace of mind; knowing that should a long term care
need arise, they, their families and their assets will be
protected. When employegalent and knowledge may
be your company’s most valuable asset, helping to
protect them makes sound business sense.

Coverage provided by Policy Forms MM-40@&#al. (In ID, MM-400-P-ID; in PA, MM-400-P-PA through MM-405-P-PA; in NC, MM-400-P-NC; and in
TX, MM-400-P-TX and MM-401-P-TX). Underwritten by Massachusetts Mutual Life Insurance Company of Springfield, MA. For casthandetails
of coverage, including exclusions and reductions or limitations and the terms under which the long term care policy niaydakicdatce, contact your
agent. The information provided here is not intended as legal or tax advice. We recommend that you consult with an attcadeisor tegarding the tax
implications of purchasing long-term care insurance.



Employer Advantages

When offering an individual SignatureCateng term care insurance (LTCi) policy to
selected employees (i.e.; company officers), many companies find they can realize
significant tax considerations when the company pays for all, or part of, the premiums.

Sole Proprietor S Corporation

Sole proprietors can deduct the full premium paid For tax purposes, a more than 2% shareholder
for LTCi coverage they provide for their employees. of an S Corporation is treated like a partner in a
With respect to their own coverage, the sole partnership. Therefore the S Corporation can
proprietor can deduct 100% of the eligible long deduct the LTCi premiums it pays in consideration
term care premiums.* However, should a sole for services rendered. The shareholder is required
proprietor’'s spouse be a bona fide employee, the to report premiums paid by the company as

sole proprietor can be covered under the policy made gross income.
available to the spouse and paid for by the company.

C Corporation
Partnership When an employer pays the premium for tax-quali-
Since partners are not considered employees, when a fied long term care insurance coverage for its
partnership pays for LTCi coverage on its partners,  employees, the employer should be able to deduct

it can deduct only the premiums that qualify as those premiums as an ordinary and necessary
“guaranteed” payments. The partner must also business expense to the extent it can deduct other
include the premiums paid in their gross income. accident and health insurance covering its employees.

If a partner’s spouse is a bona fide employee of the A tax-qualified long term care insurance policy
partnership, the same rules regarding deductibility cannot be part of a cafeteria plan, and benefits paid
as outlined above in “sole proprietor” apply. would be included in the insured gross income.

Additionally, SignatureCare provides the employer and employee with many
payment options, including 10- and 20-Pay Opfions

A 10-Pay policy optionis a very attractive feature for employers who are payin
the policy premiums. The 10-Pay option maximizes tax deductions for those empl
who qualify. It also allows for the policy to be completely “paid-up” before retireme

The information provided is not intended as specific legal or tax advice. Neither MassMutual nor its
representatives are authorized to give legal or tax advice and individuals are advised to consult with their
own personal legal or tax advisor.

1 In NY, employer contributions are limited to 50% of premium.
2 In TX, 10-Pay coverage available through Policy MM-401-P-TX.

* The tax qualified long term care premiums that are eligible to be deducted for the year 2005 are as follows: $270 ensiomsfqrindividuals 40 or less,
up to $510 for individuals 41-50, up to $1,020 for individuals between 51 and 60, and $2,720 for individuals between &B;400diod individuals 71 and over.



Advantages for Employees

Employers have complete discretion in determining which
employees will have the opportunity to have an individual
SignatureCarelong term care insurance policy made
available to them. For those employees that are eligible,
there are many built-in benefits available to them:

Premium Discounts

In addition to the premium savings received when a policy is
made available through an employer, the eligible employee
may also take advantage of SignatureCare’s joint policy
rates if applicable. Joint insureds need not be married, just
sharing the same household. The loyal client discount may
also apply for those who have a pending MassMutual
policy or are already a MassMutual policy holder.

Extended Family

SignatureCare, when part of an employee offering, is also
available at discounted rates to the eligible employee’s
spouse, children, parents, in-laws and grandparents. This is
an important benefit for the employer as well, should the
employee be required to take on caregiving responsibilities.

Guaranteed Renewable

The policy cannot be cancelled by the insurer as long

as premiums are paid. We can only change the premium
or benefits under this Poalicy if we change premiums and
benefits for everyone in your state with the same Policy form.

Portability
An individual SignatureCare long term care insurance
policy is fully portable”

Tax Advantages

Generally speaking, premiums paid by an employer for
their employees’ tax-qualified long term care insurance
policy are not included in the employee gross income.

* Joint Policies available to spouses only in MD, and to spouses and domestic
partners only in NY. Referred to as “Additional Insured Coverage” in NJ.

** Loyal client discount not available in CT or FL.

*** |f a member of the employer/association group member leaves the group,
all applicable discounts and benefits will remain in place.

Getting Started

In order for an employer to qualify for

the SignatureCare employer group
premium savings, they must have at least
three employees and submit an employer
group application to MassMutual for
review and approval.

Once approved, SignatureCare employer
group premium savings can be made
available to applicants ages 18 to 84.
Applicants under age 40 will be under-
written at the age 40 premium rate.

Rating enhancements (underwriting

class upgrades) may be considered when
25 or more cases are submitted together.
MassMutual can provide a list bill for
employer group with at least three policies
on the list bill.

As appropriate, MassMutual can assist the
employer in communicating the benefits

of an individual SignatureCare long term
care insurance policy to its employees.

A selection of communication vehicles,
including letters, presentations, posters,
envelope stuffers, web sites and news-
letters are available for the company’s use.



Why MassMutual?

When you make available an
individual SignatureCafdong

term care insurance policy to

your employees, you are making
available to them a product that
provides flexibility and choice.

This allows the employee to design
a policy that provides coverage to

fit their specific needs.

SignatureCare is backed by a
company with a tradition of
financial excellence; Massachusetts
Mutual Life Insurance Company
(MassMutual). With over 150
years of experience and a commit-
ment to providing unsurpassed
customer service, we're confident
that choosing MassMutual as your
long term care insurance provider
will help give you, and your
employees, security and peace

of mind.
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